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Recording [00:00:14]
Be PeopleSmart, enabling organisations and individuals to be disability inclusive and accessible.

Jodie [00:00:14]
Hello, everyone. My name is Jodie Greer, and I am the founder of Be PeopleSmart, and back to bust some more myths. And today I'm joined by the lovely Zubee Kibria. So, Zubee, can I ask you to please give us an introduction to you?

Zubee [00:00:40]
Hello, everyone. My name is Zubee. I have worked in the field of disability inequality for many years, and I also have personal experience of disability myself. So, I have cerebral palsy, which affects my mobility. So, I use crutches to get around and occasionally I use a wheelchair for long distances. So, I've actually worked in the field of disability inequality, and I've also volunteered, I've actually been volunteering for many years, as well, and I actually currently do a mix of volunteering and also get a bit of, do a bit of paid work as well with Disability Horizons. It's an online disability lifestyle magazine, and it's something I really enjoy doing. So, it's all about, my role is quite varied, which I really enjoy. So, it's all about doing social media. I get the opportunity to interview a lot of great people in the disability community. And I've also had the opportunity to interview some celebrities as well, which has been amazing. And so I do a lot with the content side of things and doing a lot of research and finding some great people that we can interview. So yeah, I think that sums me up.

Jodie [00:01:59]
[Laughing]. Wonderful. Thank you so much. It's really nice that you took the time to join us today, and I think that you've got some great insights to share. So just to set our scene, the myth we're going to be busting today and, like usual, we may well come across some others as we chat. But what we're aiming for is to dispel the fact that, obviously not fact, that disabled people can't get a proper education. And the other myth we want to bust is that disabled people can't get married or have children. So, some of you may think, well, of course they can. But you'll be surprised how many times I've also heard people make that assumption. And I've also known many people that have had some very questionable assumptions put to them, so we can talk a bit about that. So, Zubee, can you tell us a bit about, kind of, your experience? And how these particular kind of myths or stigmas are prevalent, particularly because, this is another great thing that you're able to share with us, particularly within the Asian community.

Zubee [00:03:13]
Yeah, definitely. Education plays a big factor in everyone's life, but obviously for us, if you're in the Asian communities, it can be completely different. It's seen as, if you're a disabled child, that you can't get a suitable education because you have a disability. And that's one of the biggest stigmas that I sort of want to overcome, because they see, if you're a disabled child, they see that you're not capable of doing, getting the right education or what sort of field you want to go into. And, you know, it's not right. And I think it should be, it shouldn't be seen like that because we all have individual skills and, you know, experiences that we've been through. And it shouldn't be seen as something that we're not capable of doing. I feel that every child should be encouraged no matter whether you have a disability or not. But it's just a case of trying to educate some Asian parent families who see disabled children as not being capable, or less capable than their non-disabled siblings or anything like that. So, I just think it needs to change.

Jodie [00:04:32]
Yeah, absolutely. And actually, do you know what you've just made me think about. I did an event, and I was co-hosting with a great guy. I won't say his name because obviously, even though he was very open in the room, I don't know if he'd want to share it so publicly, but basically, he shared a real experience of, because he's a wheelchair user, he actually, when he joined a new job, he actually had a colleague outright ask him if he's able to have children.

Zubee [00:05:04]
[Gasping]. Oh my God.

Jodie [00:05:04]
Yeah, yeah, no, this happened and the reason he was sharing it, and he was quite blunt, but he actually said, so what they were really asking me is, can I have sex?

Zubee [00:05:14]
Right.

Jodie [00:05:15]
And he said, they wouldn't have asked anybody else around me that question, irrespective of, you know, being a wheelchair user or not, or their gender or anything.

Zubee [00:05:22]
Yeah.

Jodie [00:05:24]
And yet they literally just asked, so although we do say, start the conversation, you know, let's talk inclusion.

Zubee [00:05:31]
Exactly.

Jodie [00:05:32]
There are limits, right? [Laughing].

Zubee [00:05:33]
Exactly. But it's how you phrase the question and why you're sort of asking it as well.

Jodie [00:05:39]
It was --

Zubee [00:05:41]
That is really personal.

Jodie [00:05:41]
Yeah, but also you kind of have to work out what relationship you have with that person, to what you can and can't kind of ask.

Zubee [00:05:49]
Absolutely, yeah.

Jodie [00:05:50]
And it's not so intuitive for some people when it comes to social etiquette. I appreciate that. But certain questions are very personal. And if you don't have a really close relationship with someone, it wouldn't dawn on me to ask something like that.

Zubee [00:06:05]
No, absolutely.

Jodie [00:06:06]
But yeah, I just, you just made me remember that. And I was like, wow, it was a wow moment then, but it just came back the same [laughing]. So, we were talking before we obviously planned in this episode, and we were talking about some of the people, you know, we've both met and who we follow, who have really proved people wrong on both of these myths.

Zubee [00:06:25]
Yeah.

Jodie [00:06:25]
But I know you had some really good examples, particularly with the whole family thing. Can you share a bit about that? And, you know, well, if you can, who these people are, but certainly a bit more about their stories.

Zubee [00:06:44]
What, as in myself personally?

Jodie [00:06:46]
Yeah. You know, the people that you follow that, you know, have got multiple children and all that kind of stuff.

Zubee [00:06:52]
Oh yeah. Well, I follow someone on YouTube, and she's really good. She's married, she's got three kids and she's got a disability. She's married to a non-disabled guy. And he seems, like he's really nice with her. You know, and she's just treated as anybody else would. And she's also, she deals with property, so she works in property, and she goes out in her motorised scooter showing people around properties. I mean, it just shows that you can, that we as individuals are capable of doing anything. It's just, you know, having the right equipment and support there to help you. And it's absolutely fine. It's not an issue.

Jodie [00:07:35]
Yeah, I mean, that's where accessibility comes in, right?

Zubee [00:07:35]
Exactly.

Jodie [00:07:35]
Because if we have the right solutions and services and environments in place, then the barriers get broken down.

Zubee [00:07:48]
Yeah, absolutely. And she's actually based in America.

Jodie [00:07:51]
Okay. Interesting.

Zubee [00:07:54]
Yeah, it's different to here, yeah.

Jodie [00:07:56]
I mean, obviously as well, because, you know, we get a global audience for the podcast, but I certainly have engaged with global audiences within my job. And it's so different around the world, how disability is seen, even terminology that gets used. I'm really hoping that some of your messages today will also help in, you know, all different cultures, to get people maybe thinking a bit, a bit more broadly.

Zubee [00:08:23]
Yeah, that's one of the perceptions that we want to change. Is just to be able to see disability in a positive way and not a negative way. Doesn't matter what your impairment is, but we're all individuals, and we are all capable. It's just we may take a bit longer to do certain things, but you know, it's not an issue, and it's just making people understand that. I don't know, just, again, whether you're in, going back to like the education side of things as well. I mean, for me, with my education as well, I just feel like there's a lot more that I could have done, and I just feel like I wasn't given the right support to be able to achieve what I wanted to be able to do. Because there was a time I think, I did say to, like, teachers around me that, you know, I want to go to university. And they'd just sort of look at you like, Are you serious? You want to go to university? And I just actually ended up going up to college. But I still feel now, up to now, I still think, you know, I wish I did get the chance to go to university and experience life, you know, outside. And also, you know, the social interaction side as well. But unfortunately didn't get that chance. And people still say now that it's not too late to do it. But I just feel like I wish I would have done it, you know, and just being able to say to people, you know, I can do it. Just give me a chance. And again, it's not, it wasn't just teachers, as well, it's family support as well. It wasn't there. So, it wasn't very helpful.

Jodie [00:09:51]
Yeah, I can only imagine, to be fair. And obviously I learn from people like you and all the other people that I talk to with different lived experiences. But also, I think, education's another big thing because we talk about people being able to get an education. But then the support needs to be there, and I don't just mean family support. I mean within the education system, because certainly in the UK it's really limited, because we still have a lot of schools that don't have the physical access.

Zubee [00:10:19]
Yeah.

Jodie [00:10:19]
We also have a lot of schools where, although they may have a special educational needs teacher, so they may have, you know, Senco on site. But you have to go through lots of hoops, as a parent, to be able to even achieve some support.

Zubee [00:10:37]
Yeah.

Jodie [00:10:40]
And it just kind of goes right through, you know, a young person's education, and from what I hear because to be honest, I don't have first-hand experience. But from what I hear, it gets a little better when it comes to accessibility in university.

Zubee [00:10:54]
Mm.

Jodie [00:10:55]
But then, it's really difficult for a lot of young students to get to university, if they have not had that support through their early education.

Zubee [00:11:02]
Yeah, yeah. I think, again, just to go back on that, just to give an example. I mean, I wanted to do, in all my GCSEs right, I did, you know, they have higher and foundation level papers.

Jodie [00:11:17]
Right, yes.

Zubee [00:11:18]
Different level papers right. And I wanted to do higher in IT. It was one of my favourite subjects at school, right. And I said to the teacher, you know, please give me a chance. You know, I'd love to do the higher paper, and unfortunately, they didn't. And to this day, it still gets to me because I ended up doing the foundation. So, I did the lowest paper, and I ended up getting the highest grade. And I was just, I was so annoyed because I just thought if I was given the chance to do the higher paper, you never know what grade I could have got. So, the highest grade you can get in the foundation is a C grade. And that's what I ended up getting. So, you see? And I don't know what it's like now, but that is, to this day, I'm still really annoyed about that.

Jodie [00:11:59]
So obviously that was a subject you particularly excelled at. Do you know why they put a blocker on you?

Zubee [00:12:05]
That's what I mean. I don't know. I don't know why they did that. And even when you get the chance to do mock tests, I think I even did well in mock tests where you do practise papers. And I don't know why they still said, you know, you have to do the foundation level.

Jodie [00:12:20]
Did you, did some of your, you know, some of your school friends experience the same? Did you feel like you'd been kind of, you know, circled out?

Zubee [00:12:28]
I think, yeah, just left out. I don't, to be honest, I only had one other disabled person in my class, and it was just me. So, I'm not really sure.

Jodie [00:12:41]
Yeah, it's interesting. But that also comes back to education on the flip side, that teachers, examination boards, all of these people, they don't receive any kind of mandatory disability inclusion or accessibility learning.

Zubee [00:13:07]
No, they don't.

Jodie [00:13:08]
And I'd love, I've been actually trying to push for this in the UK, I would love to get disability inclusion into schools. Both for teachers, as part of their standard training. I mean, let's be honest, the amount of time schools are shut for teacher training days [laughing]. I'm sure they can fit it in.

Zubee [00:13:18]
Yeah, exactly.

Jodie [00:13:20]
But also for the students. Because I think the other issue we often get, is particularly for the students who do need Senco support. There's this kind of stigma attached to it as well. Where you know, the other children in the class think that the one who left to go and get some additional support is off playing games while they are learning.

Zubee [00:13:43]
That's true. Yeah, that's true.

Jodie [00:13:45]
And I've heard from friends that it stops their children wanting to go to Senco, because they don't want to be thought of as like, you know, the stupid one, or the one who doesn't know things or whatever it is.

Zubee [00:13:59]
That's so, yeah, that's it. It's true, it's true. I mean, I had that a lot in secondary schools and stuff, and it's just, it's not good. It's not a good feeling. And it's, like you say, we need sort of, they need, children need to be educated in that way and so do teachers, as well. Yeah, definitely.

Jodie [00:14:19]
Yeah, for me, it definitely needs to start at school. For me the workplace is too late. You get to a workplace. You're already trying to prove you were the right candidate, that you're learning a whole company culture, you're literally learning your job, all of that sort of stuff. So, the time commitment to be able to give to, like inclusion activities, is very limited. Particularly if, for instance, disability inclusion just isn't something that resonates with you. You don't understand why it adds value. So, if you start in schools, it just becomes part of a culture. It's the norm.

Zubee [00:14:52]
Yeah, yeah. I think they should actually add it to a, one of, a part of their curriculum as well, as part of learning, because I think it's really important. Because then, you [inaudible] see, if children see a disabled person and get scared. You want to be able to, you know, them to see it and think, oh, you know, maybe this person is a bit different, but, you know, it doesn't mean that they can't do anything, or put them down, or not be friends with them, because they have a disability. Yeah, definitely.

Jodie [00:15:20]
Yeah, absolutely. And I think it's important as well as young people, because often actually we can learn a lot from children and the way they behave with each other. But sometimes it goes very much the other way, and I think we need to teach young people that not only is, you know, difference a good thing. So, you know it's not just acceptance, it's the value. So, you know, we often talk about, for instance, you know, neurodiverse people being particularly creative. You know, the fact that people with different disabilities, because they have to find different ways of, smarter ways of working to overcome barriers and so on.

Zubee [00:16:00]
Yeah.

Jodie [00:16:01]
That they're often a brilliant person to have on your activity team or certainly in your employment.

Zubee [00:16:07]
Yeah.

Jodie [00:16:08]
But getting children to grow up recognising that, would really shift mindsets, in my own head. But it's getting the Department of Education to recognise that as well.

Zubee [00:16:19]
Definitely, definitely.

Jodie [00:16:23]
So, I have, I have actually posted about this before, but I got a, I will say, despicable response from the Department of Education when I broached the subject with them. And they did put in black and white that it's down to each and every school to decide if something like disability inclusion matters to their community.

Zubee [00:16:45]
That's really, that's not good, not good.

Jodie [00:16:49]
So, I'm putting it out there in this episode, if anybody's got any influence over the Department of Education. I would love to have yet another conversation -- and I have offered to educate them.

Zubee [00:17:03]
Because obviously with the more schools that are involved in disability inclusion, the more awareness you can raise. And I think the more the kids can have a bit more of an understanding, definitely.

Jodie [00:17:15]
Yeah, definitely. So, coming back to the whole, you know, married with children, or one or the other. Whatever works for someone. That also does amaze me, because two reasons, even if somebody can't have a biological child --

Zubee [00:17:38]
There are other options, yeah, there are other options.

Jodie [00:17:40]
Yeah. In most countries, we're very lucky that there are lots of different options, to actually have a loving family. What I don't know, and I don't know if you've read any of this or heard from other people, especially in your kind of Disability Horizons role, is how it works with regards to things like adoption, and if they do provide an equitable experience, you know, basically grading prospective parents fairly, irrespective of disability.

Zubee [00:18:14]
I just, on that side of things, again, adoption is obviously for every one that wants to become a parent. Everyone has different circumstances. I mean, there is a programme that I used to watch a while ago, it was called The Little Couple. I don't know if you've heard of it?

Jodie [00:18:34]
No, I haven't.

Zubee [00:18:36]
It's a really good programme, and if you, if anyone is interested to watch it, I would recommend it. I don't know if there is a way that you can catch up on episodes, but they are obviously two marriage people. Really, they obviously show their like, everyday life, and they ended up adopting two children, one from India, it was a little girl, and one from I think it's either Japan or China. I think, I'm not sure, it was a boy. And now they've actually grown up, and they, it just, it just amazes me how the little couple as they call themselves, you know, they're business owners. His wife is, she works in paediatrics. So, she's a doctor. And she, you know, and it's just amazing how they've managed to adopt. To, again, they're both, they've both got the same disabilities as the, as their parents. So, it's just really nice to see how they've brought them up and what they're sort of doing now. And it's just really lovely to watch, and I would sit there and watch it and just think, it's amazing. They've got a lovely house, and everything, and the way they've adapted things for the, you know, for all of them when they went to go out and get a house for themselves, and making sure that everything had level access, especially with the kitchen. And so, the kids could get around and having play areas for them and all this stuff. But it was just really good when they actually went through and what they sort of had to go through even to get the adoption and get them to take these kids home and give them a new life. But it was really, really lovely.

Jodie [00:20:16]
Oh wow, thank you for that. I've just literally written that down because I have to look this up. I hadn't heard of it. It's so nice to hear of positive portrayals, you know, in the media. And, yeah, I definitely want to give that a watch.

Zubee [00:20:27]
Definitely.

Jodie [00:20:28]
It sounds like a bit of feel-good watching.

Zubee [00:20:31]
It is definitely a feel-good watch. They used to do different, they would have different stories on each different episodes and updating every time. They even took them on holidays and doing all sorts of different activities, just like any other family would do, and it was just really lovely to watch. And I even tried to contact them as well for an interview with Disability Horizons. But unfortunately, I didn't get a response. But I'm still trying, and it's something I haven't given up on. But I was just hoping if they ever did come to London, which they have done in their episodes, it would be lovely to meet up with them as well.

Jodie [00:21:03]
Excellent. They're probably busy on their travels and maintaining their lovely home [laughing].

Zubee [00:21:08]
Absolutely, that all, plus because they run a business as well. So even doing that as well. So, it's really good.

Jodie [00:21:15]
Excellent. So, I don't know if you've had chance to actually check out the Be PeopleSmart personas, but you just made me think of Lucy, actually. So, Lucy is one of our personas, and I say this because all of our personas are literally built off of lived experiences of real people, they weren't just manifested from thin air. And Lucy is blind and she's also pregnant.

Zubee [00:21:43]
Oh, that's right, you did mention that.

Jodie [00:21:44]
The reason, when we designed the personas, I really wanted Lucy to be both blind and pregnant, is because some of the, I guess these are more myths that are coming. But some of the myths that have also come about in the past, are, you know, people making an assumption that as a blind person, you couldn't look after a baby. How would you be able to, you know, change them, and see what they're doing, and things like that, which, of course, yeah, that's not correct. And there's lots of ways and certainly changing nappies has never been an issue for people. But what's interesting, and this is actually picked up in Lucy's story because it was something that came up from someone asking me if I had heard of anything, was, it was more about equipment, the thing that can make life easier. And so, for instance, the person I was talking to, who was blind and pregnant, also had a guide dog, as does Lucy, and wanted to know if there was actually a child's pushchair, but with more of a pull chair, because what she didn't want to do was have to have her dog and the pushchair for everywhere, because it was very cumbersome and it was difficult to actually manoeuvre around. And to know, of course, if she was going to knock anything with the pushchair. But she didn't want to use a carrier for the whole time, because once baby gets heavy, it was going to be hard work. So, she wanted to be able to pull baby behind her, to get the best of both worlds. And that was really interesting for me. And I did have a look at the time. I certainly didn't find anything. I don't know if it exists now, so if anyone's listening and you're innovative, you know, crack on, let's see what wonderful stuff you come up with. But yeah, so that's where Lucy came from. And that was one of the main people, that she was actually created from really.

Zubee [00:23:42]
Oh, so do you know if she managed to find something suitable?

Jodie [00:23:45]
Certainly, to when we lost contact, no. And the baby was born, and the baby was in a carrier. But it wasn't, and the thing was, they didn't even buy a pushchair because although, Dad's got good vision, but of course, if only one parent could use it, it wasn't really worth having it. So --

Zubee [00:24:08]
How's the child's vision, do you know?

Jodie [00:24:10]
Oh, well, when the baby was born, from everything I knew at the time, because the baby was still young, when I, when we stopped working together and so on. But when the baby was born, baby seemed to be fine, they believed to be fine. But then, as I say, Dad had good vision. So, yeah, but it was just such an interesting kind of concept that, I had never thought about someone who has a guide dog also needing to push a pushchair.

Zubee [00:24:36]
Yeah, I've not heard of that before, so that is definitely, yeah, interesting.

Jodie [00:24:43]
So, yeah, it's just, it's amazing, you know, the things you learn from people. And as I always say, pretty much my whole knowledge over the last sort of 15 plus years has come from hundreds of different people. And yeah, it's just, I'm always learning something new.

Zubee [00:25:00]
Exactly. And I just going to say, I mean, it just shows, I mean, with all these little things that you don't even think about until the situation comes up and then you think, oh yeah, we need to invent this, or we need to have something like this, or you have to start looking around for something. So yeah, it just got me thinking too like, what is, what could be out there to sort of help her? Yeah.

Jodie [00:25:20]
Yeah, definitely. And of course, it's Disability Pride Month. So, it's a great time to be talking about this stuff and recognising people's capabilities and how the difference of breaking down barriers really makes the world a better place. But certainly removing those stigmas and assumptions, that's what we're absolutely trying to do, so. Yeah, it's been great so far. I do have a question for you, which I ask all of our guest speakers. I'm a bit of a Harry Potter fan, and I think that's where it comes from [laughing]. So, if you had a magic wand and you could wave it and magically change one thing on how disabled people are often viewed, what would you like to change?

Zubee [00:26:12]
That is a really good question. There would be a lot that I would want to change. But I think for me one of the key things would be in general, I just think in [inaudible] is that how disabled people are viewed by other people, I think, I just want to change that. And also giving, just having opportunities open for disabled people to come forward and not for it to be such a big issue in different areas. You know, whether we want to go out to work, whether we want to start a business, whether we want to get married or anything. But yeah, that's what I would sort of say.

Jodie [00:26:57]
Yes, you know, actually, the very first episode of this podcast was with a wonderful lady called Heidi Crowter. Heidi has Down Syndrome, and when she was born, her mum assumed she wouldn't be able to get married. And back in COVID [laughing], so when we were actually in lockdown, the first wedding allowed in the UK was Heidi and James'. So, she is a married woman, very happily married.

Zubee [00:27:27]
Amazing.

Jodie [00:27:28]
Yeah, she's a big campaigner for Down Syndrome equality. She's a real force to be reckoned with. Great lady, listen to episode one of season one if you get the chance. But yeah, and I think, you know, it's hearing from people like Heidi that really help people to sort of change mindsets and go, oh, I thought, I was wrong. Yeah.

Zubee [00:27:54]
What did her mum think then when she got married?

Jodie [00:27:56]
Oh, she's absolutely delighted. And I think James has slotted into their family very, very well.

Zubee [00:28:03]
Ahh.

Jodie [00:28:04]
Yeah, so they're, yeah they're living their best life, literally. You know, they've got their own flat. You know, with a bit of help they've learned to be very much, you know, self-sufficient. And yeah, just very happy lives. Working, just travelling, enjoying themselves, campaigning.

Zubee [00:28:26]
That's brilliant.

Jodie [00:28:27]
Yeah, and I just think it's just a really good example of, you know, a neurodiverse condition that people often make assumptions about. And definitely hasn't stopped them getting married and living their best lives.

Zubee [00:28:42]
Great, that's really lovely to hear, amazing.

Jodie [00:28:44]
So, what would you love people to take away from this episode today?

Zubee [00:28:54]
I would love everyone to feel good about themselves. Make them, you know, make, you know, we're all individuals. We all have great, you know, skills and experiences. And don't let anyone put you down. Just be your best self, and just be amazing, and go out there and we just have to smash it. No matter what we want to do. Just be, just be out there and just do it. And don't let anyone say that you can't. Everyone can.

Jodie [00:29:27]
I love that. I saw a brilliant meme the other day that said, they said I couldn't, so I did.

Zubee [00:29:33]
Amazing, yeah [laughing]. One of my biggest things I just want to add is that I find independence is one of my biggest frustrations since I've been growing up. And that's really one of the big things that I've found really difficult to overcome, and I do want to change it, but it's been very difficult. But it is independence, and independence is a really big thing. Again, it's independence in different areas. Like having your own place, being able to go out by yourself, and just having that bit of, you know, freedom to be able to do things that you want to do without, you know, people telling you that you can't or, you know, just wait here, we'll take you, or having to rely on transport or other people to do it for you. And that's one of the big things I struggled with myself personally, so yeah, I think a lot of disabled people that I know, they're all very independent, they drive, and unfortunately, I'm one of those people that don't. I think I'm the only person that doesn't, cause every disabled person I speak to, they drive, and I'm the only one that doesn't. And I've actually struggled with taking driving lessons, but it's still something that I really would like to do. And hopefully I can one day have my own car and be independent. I would like to.

Jodie [00:30:50]
So, we're all going to be looking out for pictures of you ripping up L plates now [laughing].

Zubee [00:30:54]
Absolutely. I would love that, and just say, Yeah, look, I've done it. For the people, everyone who said to me that you can't do it, and I would just love to have that to say, yeah, you know, you've done it. Yeah that'd be really good.

Jodie [00:31:05]
For anyone outside of the UK, when we're learning to drive, we have a red L on our cars. And then it's quite exciting, because when you pass, you obviously can take them off. Yeah. So that's why I say about Zubee ripping them up.

Zubee [00:31:18]
Brilliant, yeah no that's brilliant, yeah, that's good.

Jodie [00:31:22]
So, because people are bound to want to find you, and find out more about Disability Horizons, can share links when the episode goes out. But where can they find you and more information?

Zubee [00:31:38]
I'm on, I mainly use LinkedIn. So mainly you can get me on LinkedIn or Twitter and, LinkedIn, Twitter. Mainly, those are the main two that I use. I have Facebook, but I don't really go on Facebook that much, that often, but yeah, I think mainly those two for me.

Jodie [00:31:55]
And what about Disability Horizons?

Zubee [00:31:57]
And Disability Horizons, yeah, that's disabilityhorizons.com.

Jodie [00:32:03]
Excellent. Thank you very much. As I say, we will include links so you can make sure you find Zubee and Disability Horizons. Yeah, I just, these were particularly powerful myths for me to bust because they are things I've heard from people time and time again over the years. So, to make it very, very clear that if the right accessibility is in place, disabled people can absolutely get a proper education.

Zubee [00:32:32]
They can get education, and we can get married [laughing].

Jodie [00:32:34]
And can absolutely get married and have a family.

Zubee [00:32:37]
And have a family [inaudible].

Jodie [00:32:41]
So, yeah, definitely. So, thank you so much Zubee for taking the time today to share all your thoughts with us. I really, no, it's been brilliant. Thank you. And yeah, I just, I really hope it's got you thinking. Or some of you may be nodding your heads saying, exactly that, which is wonderful. So, yeah. Thank you so much for listening. I hope you've enjoyed it. And yeah, if you want to share anything with me or Zubee.

Zubee [00:33:10]
Yeah. I was going to say, please do. If you've got any questions, come to mind or anything that you want to ask, feel free to contact me or Jodie.

Jodie [00:33:19]
Wonderful. There you go. Open invitation.

Zubee [00:33:22]
Yeah.

Jodie [00:33:23]
Take the opportunity. Share your thoughts. Share your questions. Let's get a conversation going. It is Disability Pride Month. It's a wonderful time to start the conversation, but we need to make sure we keep it going throughout the year.

Zubee [00:33:37]
Absolutely.

Jodie [00:33:39]
So, until next time when we will be busting some more myths. I wish you all a wonderful day.

Recording [00:33:39]
Thank you for listening to this podcast episode. We really hope you enjoyed it. Please rate us and leave us a review. We really want to know what you think. And don't forget to subscribe. So, you don't miss out on any of the amazing guest speakers we have lined up.

Music playing [00:34:04]
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